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Pillars of the Grads 
and Postdocs 
Society

The GAPS Committee is tasked with 
ensuring these are met

▪ Represent grads & postdocs at 
TRIUMF (Advocacy)

▪ Foster a sense of community (Social);

▪ Advocate for their health, safety, well-
being, and administrative needs of 
graduates and postdocs (EDI);

▪ Provide graduates and postdocs
opportunities for academic and 
professional development (PD).
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GAPS Committee

▪ To better reflect our pillars within the committee, we now have elected vice-
chairs tasked with overseeing each pillar

▪ Our current committee elected positions

▪ Chair: Louis Wagner

▪ Vice-chair, Advocacy: Daniel Yates

▪ Vice-chair, HR: Guy Leckenby

▪ Vice-chair, Social: Jennifer Sanchez Rojo

▪ Vice-chair, EDI: Chris Chambers

▪ Vice-chair, Professional Development: [Could be you!]

▪ Members-at-large:

▪ Louis Croquette (Tours Coordinator), Helena Koniar (Secretary), Chris 
Griffin (Cookie Monster), Juan Rivera (Website Maintainer), Mehdi 
Drissi (Treasurer), Coulter Walls, Ruth Gregory, Callum McCracken, 
Victoria Karner



5Why is having a Grads & Postdocs Society 
Important?

• Out of 43 responses to 

our latest GAPS survey

• 35% of TRIUMF Grads & 

Postdocs reported Mental 

Health/Social Isolation 
as a pressing issue

• 37% reported next 

job/research funding as 

a pressing issue

• 95% (!!!) reported cost of 
living in Vancouver as a 

pressing issue



6Equity, Diversity and Inclusion (EDI)

▪EDI subcommittee started in Nov. 2022

▪Target issues:

▪ Sense of isolation

▪ Going beyond performative EDI measures

▪ Provide access to information and resources

▪We are always looking for new members!

▪Need help? Don't hesitate to reach out 
to gaps.edi@triumf.ca

gaps.triumf.ca/edi-2

mailto:gaps.edi@triumf.ca
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Ongoing Initiatives:

▪Monthly community coffees

▪GAPS code of conduct

▪Mentorship luncheon

▪Allyship workshop (with EDI-C)
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Initiatives we are working on:

▪Climate survey

▪Expansion of GAPS buddy program

▪Childcare

▪ Improving accessibility at TRIUMF
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Since January:

• GAPS Post-Colloquium Chats 

• WNPPC Practice Talk / Feedback Session

• CTLT Presentation Skills Workshop

• Science Discussion Hour

• Coding Workshops

• TRIUMF Tour Guide Pilot Program (led by Louis)

• Science Week Organization (led by Chris)
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Social Activities

Regular social events:

▪ Coffee & Cookie Hour each 
Wednesday

▪ Movie Night at TRIUMF every 2 
months

▪ Boardgame Night at TRIUMF every 
2 months

▪ Pub night at Castaway end of each 
month

▪ BBQ in summer
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You can help too!

▪ Grad school/postdocs can be an isolating experience
▪ Especially if moving to new city

▪ GAPS tries to foster sense of community, while building 
professional skills and making everyone feel like they belong

▪ GAPS Committee is made up of volunteers who dedicate 
precious time to making TRIUMF a better place for grads & 
postdocs

▪ We always need more help
▪ Volunteer for one-off events if you can
▪ Tell your new students/postdocs about us (Buddy 

program? Email gaps@triumf.ca to get linked up)
▪ Support our initiatives

mailto:gaps@triumf.ca
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Advocacy
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Advocacy

▪ Advocacy work not only benefits grads 
& postdocs but the lab as a whole

▪ Grads & postdocs responsible for 
taking, analyzing and publishing 
large parts of the wonderful data 
we get here

▪ Vancouver in 2023 is a very expensive 
city
▪ Many people think twice before 

moving here

▪ TRIUMF has to make sure they have 
the financial resources to support new 
grads and postdocs when they do 
decide to come



14

Advocacy

▪ GAPS is proud to have 
set up a Resident Grad 
Student Policy to set 
minimum funding 
regardless of Institution

▪ This document sorely 
needs to be updated

▪ Please support us in our 
push for a higher 
minimum funding

▪ Current TRIUMF Minimum Funding:
▪ MSc: $20,000/year
▪ PhD: $24,000/year

Average Monthly Rents in Metro Vancouver
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▪ In the pipeline

▪Postdoc policy

▪Address pay inequalities and provide guidance on 
pay ranges

▪Still monitoring speed of service from new HR contact 
methods

▪Quarterly meetings to give feedback
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